
Veterans Day is a time to recognize
veterans for their service & sacrifice.
Many businesses show appreciation
to vets on or around Nov. 11 with
free or discounted meals or
services. 
Some businesses offer discounts to
veterans and active-duty service
members, while some extend the
discounts to family members as
well. 
The Cincinnati area is proud to
honor our veterans with these
special 2022 Veterans Day events.
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OhioPRO will host a Certified PRS
Employer Training on Nov. 16 at
11:00 a.m. This training is designed
to help employers understand the
requirements for recertification,
background checks, & other rule
changes so that they are in a
better position to provide
assistance to their employees. 
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Recovering citizens remain an untapped
resource for employers—research
indicating that this population takes fewer
sick days per year & incurs less
healthcare costs (Goplerud et al., 2017).
Employers play a critical role in fighting
the disease of addiction. These trainings
guide employers in developing a
business approach to hiring & retaining
employees in recovery. For individuals,
trainings can help them navigate
workplace policies, practices & culture.

Call to Honor

READ MORE

Recovery- Reveals Qualities Employers Seek 

READ MORE

Training for Peer
Employers 

READ MORE

https://recoveryconnections.hcph.org/discussion/242/recovery-friendly-employer-training
https://us06web.zoom.us/meeting/register/tZIlf-yurj0tHdPf1yd_mXt2NO6F7c-eLNpt
https://recoveryconnections.hcph.org/discussion/239/in-honor-of-veterans-day-november-11


CIT for Behavioral Health Professionals
is an intensive, 2-day training for
helping professionals in Hamilton
County, Ohio. This training is designed
to provide knowledge and skills for
helping individuals served collaborate
with law enforcement and navigate
the criminal justice system.

HCPH Harm Reduction conducted
interviews with S.A.F.E. (Stigma-free Access
for Everyone) Services participants to better
understand the community culture, needs,

and hear feedback about personal
experiences. The surveys were completed

between May-June 2022 with 148 responses

NAMI & HCPH
Family Peer

Support Training

hannah.schilling@hamilton-co.org https://recoveryconnections.hcph.org 

Representation on the newsletter does not represent endorsement by HCPH

November 29th-December 1st 

Webinar: Interviews with
S.A.F.E Services Participants

CIT FOR BEHAVIORAL
HEALTH PROFESSIONALS
FREE for all Hamilton Co. Behavioral
Health Professionals
Lunch will be provided on Friday  

LEARN MORE 

REGISTER HERE

REGISTER HERE

Family Peer Supporters are
also known as parent

support professionals,
family partners, parent

partners.

https://recoveryconnections.hcph.org/discussion/233/nami-hcph-family-peer-support-training
https://recoveryconnections.hcph.org/discussions
https://recoveryconnections.hcph.org/discussion/238/cit-for-behavioral-health-professionals
https://recoveryconnections.hcph.org/discussion/238/cit-for-behavioral-health-professionals
https://recoveryconnections.hcph.org/discussion/238/cit-for-behavioral-health-professionals
https://recoveryconnections.hcph.org/discussion/233/nami-hcph-family-peer-support-training
https://recoveryconnections.hcph.org/discussion/235/webinar-on-november-16th-from-1-230


LEARN MORE

I am delighted and humbled to have the administration
of Hamilton County join the growing family of Recovery
Friendly Hamilton County endorsed employers. Seeing
this initiative progress from a boardroom pitch to a
reality that will impact thousands of Hamilton County
citizens has been one of the highlights of my career

Hamilton County Public Health joined the Hamilton County Administration, the Board of
County Commissioners and 14 local businesses for the first ever official signing day to join

the Recovery Friendly Hamilton County Initiative (RFHC). 

RFHC began with a vision at Hamilton County Public Health (HCPH) for equipping local
employers with the tools and resources they need to address SUD among their personnel. It
is estimated that over 75% of Americans with an SUD are part of the workforce. The human
and economic toll of addiction is far too great to go unchecked in the workplace.

RFHC wants to enable Hamilton County workplaces to espouse advantageous
recovery-fr iendly practices, recruit quality candidates, and retain valuable
workers through a collaborative, no cost partnership.

https://workforceinnovationcenter.com/news-and-update/recovering-citizens-rfhc/
mailto:tyler.meenach@hamilton-co.org

